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Glover/Albrecht Class Action

Case Status
Class Counsel and the Postal Service continue tosduss resolving all claims.
However, our group discussions are on hold pending matter before the EEOC
Office of Federal Operations which relates to the &tlement Agreement. Once the
matter before OFO is resolved, we will resume sedment discussions and keep you
informed of our progress.
Having a valid claim does not automatically entitleyou to damages; you are required
to prove your damages if this matter goes to arbittion. See, FAQs-No. 10). Questions
regarding this claim process are answered at the ba'FAQs" or "Frequently Asked
Questions."
Any questions to Class Counsel must be in writindyy sending a fax to 303.927.3860
or an email toglovercase@msn.com include your claim number, full name, and
mailing address.
Class Counsel needs all claimants' email address.die sure we have your email
address by clicking this linkglovercase@msn.comand sending an email; include your
claim number and full name.

Union Jobs Better? Count the Ways.
A new report by the U.S. Bureau of Labor Statistics
bargaining can make in workers’ lives:

(BLS) details the difference collective

s have access to retirement benefits
f nonunion workers.
to defined-benefit pension plans,

Eighty-eight percent of private-sector union worker
through their jobs, compared with only 56 percent o
Seventy-three percent of union workers have access
compared with 16 percent of nonunion workers.
Ninety-two percent of union workers have access to
compared with 68 percent of nonunion workers.
Seventy-three percent of union workers have access
have vision care and 87 percent have prescription d

job-based health care benefits,

to job-provided dental care, 57 percent
rug coverage, compared with 43 percent,

26 percent and 61 percent among nonunion workers, r  espectively.
Nonunion workers’ required health insurance premium s were over $1,000 more per year
than what union workers had to contribute, on avera ge.

rkers to have access to job-based life
m disability benefits (67 percent vs. 37

Union workers also are more likely than nonunion wo
insurance (65 percent vs. 50 percent) and short-ter
percent).

Eighty-seven percent of union members have access t
paid vacations, compared with 75 percent and 77 per
Fifty-eight percent of union workers are offered ed
percent of nonunion workers.

o paid holidays and 86 percent had
cent of nonunion workers, respectively.
ucation benefits, compared with 48




